Unassigned Regulars

With the MIRAP process downsizing the number of routes in an office, we now
have full-time carriers that no longer have a route. These carriers are known as
unassigned regulars. Most of our cities have not had unassigned regulars for
years so we have dusted off the rules pertaining to unassigned regulars to share
in this article. An unassigned regular falls under the same rules as a reserve
carrier. As an unassigned regular you have a fixed day-off rotation. It is the
same day-off rotation that you had on the route you just lost. As an unassigned
regular you still have a fixed start time — it is the start time you had on the route
you just lost.

Under Article 41, the unassigned regular has the right to opt on a vacant
assignment. If it has been a while since you last opted, then check with the
steward on the current process in your office to submit opts. While holding
down an opt, as an unassigned regular, you will adopt the hours and day off of
the route you opted on. If you do not opt on a route, you will be given work
throughout the office to fill the 8 hour day. If the unassigned regular is not on
an overtime list then you should not work any overtime. If the unassigned
regular is on the OTDL or work assignment, overtime tracking for the
unassigned regular can be confusing. If the unassigned regular is on the work
assignment list then you are available to work the overtime on the route you
have been assigned for the day.

For example, you are scheduled for route 2 today. You could work the overtime
on route 2. If management is having you case route 2 but carry swings then you
do not have an assignment for the day and should not work any overtime. If the
unassigned regular is on the 10 or 12 hour OTDL then, depending on where the
carrier is assigned, the overtime may or may not count towards the equitability.

For example, you are assigned to route 2 today, any overtime you work on
route 2 would not count towards the equitability. If you are assigned to route 2
and you carry overtime on route 3 then the overtime on route 3 would count
towards the equitability. If you are assigned to carry five 2-hour swings then
any overtime would count towards the equitability. As an unassigned regular,
you can opt into a 6 day week and work all 6 days whether or not you are on an
overtime list.

For example, this week your opted route, or your regular rotation, has
Wednesday off. Next week you opt on a route that has Saturday off. You must



work Saturday since the new opt does not start until Monday and your current
route has Saturday as a regular day to work.

If your current opt has Saturday off and next week’s opt has Wednesday off,
you get Saturday off. Next week on Wednesday, you would float since the T6
is on the route you opted on. An unassigned regular is guaranteed 8 hours a day
for 5 days a week. If there is no work for an unassigned regular in the office the
employer has the right to “bump’ a PTF off of his/her opt. The “bumping”
must be done on an hour by hour, day by day basis. The employer can not tell
the PTF he/she is not on his/her opt at all next week because there is an
unassigned regular.

T6 carriers that become unassigned regulars fall under the saved grade
provisions in the ELM. Saved grade provisions guarantee the carrier his/her T6,
LC2, pay for an indefinite time frame as long as the unassigned regular bids on
any T6 that comes open in the city (even if they are not the successful bidder).
If your pay drops to LC1 when you become unassigned, contact your shop
steward or union officer.

If you are one of our unassigned regulars, please talk to your shop steward or
call and talk to one of your officers if you have any questions. As an
unassigned regular you never have to meet the office or street time listed for
any route. Just do your best.



